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One of Colorado’s Best Investments 

» KPMG performed the State Auditor’s Office 2013 annual audit of PERA  

• 15.6 percent audited investment return 

• Over $6 billion in investment income 

» PERA provides value to members and taxpayers 

• Economies of scale and diversification 

» GASB 67 and 68  

• www.copera.org/employers/gasb-reporting-standards 
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Governing Structure and Transparency 

» Board of Trustees elected by members and retirees and includes Governor 

appointees and the State Treasurer 

• Oversight of investments, administration of benefits, and monitors 

actuarial assumptions and performance 

» Benefit and contribution structure set by the General Assembly 

• Not subject to change via collective bargaining arrangements and 

consistently applied among all employers within a PERA Division 

» PERA reports annually 

• Comprehensive Annual Financial Report (CAFR) 

• Joint Finance Committee, Joint Budget Committee, Legislative Audit 

Committee of the Colorado General Assembly, and the Governor 
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PERA Membership 
January 31, 2015 
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Benefit Recipients 35,867 57,992 6,465 332 6,688 107,344

Active Members 57,203 122,138 12,428 342 15,685 207,796

Inactive Members 71,441 114,329 23,647 13 7,543 216,973

Total: 532,113 

4 



PERA Financial Recap 
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25-Year History of Assets and Distributions  
In billions 

Beginning Balance January 1, 1989 $8.0  

Employer Contributions 13.6  

Member and Other Contributions 12.9  

Investment Income 49.1  

Denver Public Schools’ Plan Transfer 2.8 

Benefit and Refund Payments (42.1) 

Administrative Expenses (0.5) 

Ending Balance December 31, 2013  $43.8  
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PERA Benefit Distributions and Distributions 

Relative to Payroll by County 
Total Distributions = $3,506,760,242 
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$412,866,137 

$215,643,197 

$15,210,118 

$16,718,846 $9,172,462 

$1,090,741 

$2,643,242 

$2,978,616 

$2,902,913 

 $1,405,345 

Percentage of payroll data from 

2011 County Business Patterns, 

U.S. Census Bureau adjusted  

to 2013 dollars, calculation from 

Pacey & McNulty 

 

Annual benefit payments as of 

December 31, 2014 (unaudited) 

$6,891,693 

$5,235,760 

$25,752,967 

$115,297,154 

$29,263,524 

$1,356,426 

$15,669,390 

$37,908,777 $4,981,837 

$11,061,862 

$3,985,206 

$11,467,321 
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$10,164,772 

$3,683,907 

$264,129,801 
$164,540,245 

$18,388,500 

$2,572,680 

$180,551,126 

$346,400,357 

$4,738,225 
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$18,762,305 

$1,932,780 

$14,761,058 

$24,128,987 

$2,537,719 

$40,812,593 

$342,917,077 
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• $4.78 billion economic output • 26,000 jobs statewide 

• $282.4 million state and local tax revenue 



Reforms are Working: PERA Innovation 

Equals Financial Freedom and Security 

» PERA Board designed reforms to address the impact of financial losses 

incurred during the Great Recession 

» SB 10-001 was innovative and included shared sacrifice – 90 percent of 

changes come from current and future members and retirees 

» PERA is on a path toward full funding and invests for long term 
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America’s Retirement Crisis 

» Americans are not prepared for retirement 

» 85 percent are concerned that economic conditions will affect their ability to 

have a secure retirement 

» Average value of 401(k) plans is $58,351 

» Median value of 401(k) plans is $17,794  

» Median value of 401(k) plans for workers aged 55-64 is $61,850  

» More than half report the total value of household savings and investments 

is less than $25,000 (excluding their home) 

Sources: National Institute on Retirement Security, Employee Benefits Research Institute, and 

Vanguard Group 
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Senate Bill 214 Update 

» SB 214 update 

• Total compensation study 

• Plan design study 

• Sensitivity analysis 
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Contact Us 

» Web address 

• www.copera.org  

» Social media 

• The Dime, www.thedimecolorado.com 

• Twitter, @ColoradoPERA and 

@thedimeCO 

• Facebook, 

www.facebook.com/thedimecolorado 

» Office locations 

• 1301 Pennsylvania Street, Denver 

• 1120 West 122nd Avenue, Westminster 

» Phone number 

• 1-800-759-PERA (7372) 
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